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SKILLS REQUIREMENT
India’s population is huge at 1.21 billion. It is fast expanding at a rate of 17% and integrating rapidly
into the global economy. India is among the ‘young’ countries in the world, with the proportion of
the work force in the age group of 15-59 years, increasing steadily. However, presently only 2% of
the total workforce in India have undergone skills training. India has a great opportunity to meet the
future demands of the world, India can become the worldwide sourcing hub for skilled workforce.
The challenges for India get magnified, as it needs to reach out to the million plus workforce ready
population, while facing an ever increasing migration of labour from agriculture to manufacturing
and services. With the government launching a number of schemes to empower the young
workforce, the challenges magnify as there is a need for effective implementation of the schemes at
the grass root level with equal participation from all the stakeholders concerned. FICCI is playing a
pivotal role in this, as a ‘SKILLS Development Aggregator”.

Initiatives
THE GOVERNMENT’S RESPONSE
The realization of this demographic dividend led to the formulation of the “National Skills Policy” in
2009 which set a target of imparting skills training to 500 million, by 2022. The Prime Minister’s
National Council on Skill Development is an apex institution for policy direction and review. The
Council is at the apex of a three-tier structure and would be concerned with vision setting and laying
down core strategies. The Council would be assisted by the National Skill Development Coordination
Board chaired by the Deputy Chairman, Planning Commission which will coordinate action for skill
development both in the public and the private sector.
The National Skill Development Coordination Board was set up under the chairmanship of the
Deputy Chairman of The Planning Commission, on the Public Private Partnership model (PPP). It
performs the following functions:


Formulates strategies to implement the decisions of the Prime Minister’s Council on National
Skill Development.



Monitors and evaluates the outcomes of the various other schemes and programs for the
Council.



Develops appropriate and practical solutions and strategies to address regional and social
imbalances.
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Ensures quality control in Vocational Training and Education.



Monitors private participation strategies and helps put in place sectoral action plans.



It has planned to set up 1500 new ITIs and 5000 skill development centres, across the country,
as well as a National Vocational Education Qualifications Framework (NVEQF) for affiliations
and accreditation of the vocational, educational and training systems.

The secretaries of Human Resource Development (MHRD), Ministry of Labour and Employment,
Ministry of Rural Development, Ministry of Housing and Urban Poverty Alleviation and Ministry of
Finance are members of The National Skill Development Coordination Board.

The National Skills Development Corporation (NSDC)
The National Skill Development Coordination Board has been set up under chairmanship of the
Deputy Chairman of The Planning Commission in the Public Private Partnership mode (PPP). It
formulates strategies to implement the decisions of the Prime Minister’s Council on National Skill
Development and also monitors and evaluates the outcomes of the various other schemes and
programs for the council. It also develops appropriate and practical solutions and strategies to
address regional and Social Imbalances, ensures quality control in Vocational Training and Education,
monitors private participation strategies and helps put in place sectoral action plans. It has planned
to set up 1500 new ITIs and 5000 skill development centres, across the country as well as a National
Vocational Education Qualifications Framework (NVQF) for affiliations and accreditation in the
vocational, educational and training systems.

The National Council for Vocational Training (NCVT) advises the government on issues related to
various vocational training schemes; similarly the State Council for Vocational Training (SCVT) carries
out the same functions at the state level.
The Ministry of Labour and Employment, Ministry of Human Resource Development (MHRD),
Ministry of Rural Development and Ministry of Urban Development & Poverty Alleviation, along with
14 other ministries, have come up with various schemes on skill development.
The Modular Employable Skills (MES) and Skills Development Initiative Scheme (SDIS) adopted by
the Directorate General of Employment and Training (DGET), Ministry of Labour and Employment,
Government of India, provides a new strategic framework for skill development for early school
leavers and existing workers, especially in the un-organised sectors, in close consultation with
industry, micro enterprises in the un-organised sector, State Governments, experts and
academia. The main objective here is to provide employable skills to school leavers, existing workers,
ITI graduates and similar others. Existing skills of the persons can also be tested and certified under
this scheme. Priority is given to those above 14 years of age, who have or been withdrawn as child
labourers. This will enable them to pick up employable skills in order to be gainfully employed.
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The Directorate General of Employment & Training (DGE&T) had the initiated Craftsman Training
Scheme in 1950 by establishing 50 Industrial Training Institutes (ITIs) for imparting skills in various
vocational trades to meet the manpower requirements for technology and industrial growth of the
country. Since then the demand for skilled manpower has increased substantially due to rapid
economic growth, changes in technology and work process, and globalization of economy. As on 0101-2007 there were 1896 Government ITIs in the country. Out of which 500 ITIs are being upgraded
into Centres of Excellence under a Scheme launched in 2005-06. The Up gradation of the remaining
1396 Government ITIs has been done through Public Private Partnership since 2007-2008. This
scheme was initiated with an objective of improving the quality of vocational training in the country
to make it demand driven so as to ensure better employability of the graduates.

Schemes of the Ministry of Human Resource Department

Source: FICCI-Ernst & Young: Knowledge Paper on ‘Strategic and Implementation Framework for Skill Development in India.
September 2011
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National Vocational Education Qualifications Framework
National Vocational Education Qualifications Framework enables horizontal and vertical mobility between general
and technical education, recognition and certification of competencies irrespective of the mode of learning. NVQF,
with an open/flexible system, will permit individuals to accumulate their knowledge and skills, and convert them
through testing and certification into higher diplomas and degrees. NVQF will provide quality assured various
learning pathways having standards, comparable with any international qualification framework. NVQF will support
lifelong learning, continuous up gradation of skills and knowledge.

Initiatives of Ministry of Rural Development
The Ministry of Rural Development has launched schemes that aims at empowering young people
from the poor and weaker sections of the society through schemes like “Special Projects for
Placement Linked Skill Development of Rural BPL youth under SwarnaJayanti Gram Swarozgar
Yojana(SGSY-SP) with an objective of ensuring time bound training aimed at bringing a specific
number of BPL families above the poverty line through placement services. And Rural Development
and Self Employment Training Institutes (RUDSETI) were launched with an objective of setting up a
dedicated Skills development infrastructure in each district in the country aimed towards
entrepreneurial development.

Ministry of Urban Development and Poverty Alleviation

The Ministry of Urban Development and Poverty Alleviation had launched the Swarna Jayanti
Shahari ROZGAR Yojana (SJSRY) in 1997 to address the Skill development issues of the urban poor.
The Swarna Jayanti Shahari Rozgar Yojana (SJSRY), had been comprehensively revamped in view of
addressing the drawbacks observed in implementation. The revised guidelines had come into effect
from 1.4.2009. The three key objectives of the revised Swarna Jayanti Shahari Rozgar Yojana (SJSRY)
are:
• Addressing urban poverty alleviation through gainful employment to the urban unemployed
or underemployed poor;
• Supporting skill development and training to enable the urban poor have access to
employment opportunities provided by the market or undertake self-employment; and
• Empowering the community to tackle the issues of urban poverty through suitable self
managed community structures and capacity building programmes.
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Other Ministry Initiatives

Source: FICCI-Ernst & Young: Knowledge Paper on ‘Strategic and Implementation Framework for Skill Development in India.
September 2011
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Industry Initiatives
The private sector has been taking various initiatives on its own and in collaboration with the
government and international entities, to upgrade in-house training facilities and also to provide
training to potential employees to make them job ready.
Many large corporations like Larsen & Toubro, Bharti Group, Hero Group, Maruti, ITC, Infrastructure
Leasing & Finance Services Ltd. Etc., have established training facilities that offer world class training
programs that create an environment of e-learning and innovation.

Private Sector Initiatives

Source: FICCI-Ernst & Young: Knowledge Paper on ‘Strategic and Implementation Framework for Skill Development in India.
September 2011

The Sector Skills Council (SSC) model, which is a National Partnership Organization that brings
together academia, industry, labour and the government, has been adopted from the UK, has
proved useful in addressing human resource gaps in the country.
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FINANCING THE SECTOR
Skills development is an area that spans across all sectors of the economy. From manufacturing to
services and agriculture, skilled labour is a key requirement to fuel the growth engine of any
economy. The key stakeholders in skills development are the Industry (both the Service and the
Manufacturing sectors), labour, Academia, and the Government.
Growth and productivity in any part of the value chain in a sector will substantially contribute to the
national economy and automatically attract FDI inflows. Productivity is directly affected by the
efficiency of labour and capital inputs. Therefore, labour needs to be sufficiently skilled as per the
changing industry dynamics, in order to contribute to growth. India has seen increased FDI inflow
in recent years especially in the manufacturing sector. SSCs (Sector Skill Councils) have been set up
across various sectors such as automobiles, retail, security services, food processing and so on, to
bring together all the stakeholders on to one platform. The NSDC is the leader in setting up of these
SSCs.
Funding from NSDC
NSDC has so far approved 39 proposals, including six proposals for setting up Sector Skill Councils,
involving a total financial commitment of ` 1019.82 crore. Out of these, 21 proposals, involving a
total financial commitment of ` 549.57 crore, have so far been funded. A sum of ` 115.46 crore has
so far been disbursed. See table below.

NSDC and CBI joint Initiative

NSDC has signed an agreement with the Central Bank of India (CBI) by virtue of which students at
NSDC-funded institutions can avail skill loans from the CBI. Discussions are on with other state-run
banks on a suitable financing model for vocational education and training courses that would enable
people at the bottom of the pyramid to enrol at skills development centres in larger numbers. NSDC
Partners in many instances have also entered into arrangements with corporate groups on
enterprises refunding the course fee of trainees after a certain minimum year of service in those
enterprises.
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Source: FICCI-Ernst & Young: Knowledge Paper on ‘Strategic and Implementation Framework for Skill Development in India.
September 2011
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Some Private Investment Examples

A lot of private sector companies are investing into the skill development of the work force Tata
Motors contributes to skill development through a four pronged approach of upgrading existing
technical training institutes while establishing New Technical training Institutes through public
private partnership. They also provide special technical training to the economic and the socially
disadvantaged, through social partnerships and in-house training.
IL&FS education has a joint venture with NSDC called the IL&FS Skills Development Corporation
(ISDC), established with an objective to build and manage 100 multi skill schools across India. ISDC
aims to train around 2 million people (over the next 10 years) across various skill sectors including
textiles, engineering, construction, leather, auto and various service sectors. ISDC plays a major role
in addressing India’s demand for highly skilled workers.
Fiat India has launched a social initiative, ‘Diksha’ for providing technical training and educational
avenues for the Indian youth. The company came together with the Don Bosco Vyawasaik
Prashikshan Kendra in Pune for beginning this initiative. The main aim behind this programme is
provide a respectable means of livelihood for the poor, disadvantaged and orphans who are
deprived from having good educational amenities.
Bharti-Walmart in partnership with the Directorate of Employment Training and Karnataka
Vocational Training and Skill Development Corporation had launched the Bharti Walmart Skill Centre
at Bangalore. The skill centre will train 100 candidates every month and make them eligible for
employment in the retail sector. The programmes are of 3-4 weeks' durations and will award
certificates for floor assistants, sales assistants and team leaders to participants. Bharti-Walmart
runs similar centres in Delhi and Amritsar in partnership with the Punjab and Delhi Governments.
OP Jindal Group gives the OP Jindal scholarship services for engineering and management institutes
in India. The scholarships aims to identify meritorious post graduate/graduate students who emulate
Shri OP Jindal's vision and values and have the potential to become leaders in entrepreneurial and
innovation excellence.
The Mahindra Pride School provides vocational training to the youth from socially and economically
disadvantaged communities, giving young people from scheduled castes and scheduled tribes access
to skills that empower them to earn a livelihood for themselves and for their families. It offers threemonth training programs in hospitality, customer relationship management, and IT-enabled
services. Each student also receives training in English, Life Skills, and Computer Applications. It
coordinates its training programs with the skill manpower requirements of booming sectors with
high growth potential to make sure that all the students find rewarding employment after
completing the courses.

Volkswagen India focuses on employment and education initiative for locals - training, skill
development and activities related to economic empowerment of local people and this includes
donations and sponsorships, especially in local communities in the Khed district, local people in the
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state of Maharashtra and at national level. Through all these activities Volkswagen India would
ensure sustainable partnerships in shaping the communities where its employees live and work.
Hero Mindmine, part of the Hero Group, is one of the India’s premier and leading organizations
providing Training and Development services to multinational corporations, Indian blue-chip clients
and Government. It brings in best practices and deep local knowledge to each of its engagements,
through global alliances and partnerships with a reputed Indian training organization with decades
of experience.

INTERNATIONAL COLLABORATIONS
The Government is fostering several international collaborations with developed and industrialized
countries like the UK, Germany, Australia and so on.
The UK India Skills Forum (UKISF) established in April 2002 is an initiative led by the UK India Joint
Economic and Trade Committee (JETCO). It provides a platform for organizations across the technical
and vocational education sectors in UK and India, to tap the business opportunities in the sector by
exchanging ideas for delivery of skills training by collaborations between the two countries.
The UK India Business Council (UKBIC) acts as the secretariat for the UKISF and the first point of
contact for the UK skills providers, while the FICCI acts as the main point of contact for Indian skills
providers. The UKISF works closely with UK Trade and Investment (UKTI). Opportunities shared
among the UKISF members are made available through UKTI’s free Business Opportunities alert
service. Other services of the UKISF include UKBIC’s Online Sector Service, and UKTI’s Overseas
Market Introduction Service (OMIS).
Efforts are being made to make the forum more active to foster the partnerships between UK and
Indian Institutions. Two meetings of UKISF were organized in April and September. The UK - India
Skills Forum Awards 2011 were announced in 4 categories in 2011. FICCI is Coordinating the working
group under JETCO. FICCI is also exploring the possibilities of partnerships to promote UKIERI 2,
UKCES - NSDC partnerships
Germany, a pioneer in the manufacturing industry has been providing both financial and technical
assistance to India since 1958 through Ministry of Economic and Cooperation. Institutes like
Foremen Training Institute (FTI), Bangalore; National Instructional Media Institute, Chennai or the
Central Staff Training and Research Institute (CSTARI), Kolkata were all set up with assistance from
Germany.
Presently the German side has suggested setting up ‘Vocational and Educational Training’ in India
based on the ‘Dual Education’ system in Germany. A meeting of the Indo-German Joint Working
Group on Vocational Education and Training saw a consensus on creating a Public Private
Partnership on the pattern of the German Dual system. German assistance would be received for up
gradation of the vocational training centres and development of competency standards. The
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National Occupation Standards was established several decades ago in Germany and has been
constantly subject to change, in light of the changing market dynamics. Several countries have
modelled their policies on these Standards.
A joint statement issued in the meeting of Indo-German Joint Commission on Industrial and
Economic Cooperation emphasized on the potential for German Companies to invest more in India
and take advantage of the enormous business opportunities available in India. It emphasized on the
robust growth in the Indian manufacturing and industrial sectors providing a good base for Indobusiness joint ventures, given Germany’s proven performance in the manufacturing sector. Further
emphasis was laid on how German companies can enhance their global competiveness by leveraging
India’s skills in the service sector. In this regard the German side has suggested to set up ‘Vocational
and Educational Training’ in India based on the ‘Dual Education’ system in Germany. Recently
leading German Automobile Volkswagen started an apprenticeship program in India based on the
dual system of vocational education and training in Germany.
Australia is also collaborating with India in various skill development initiatives so as to share
expertise and experiences. This is facilitated through the new bilateral Australia India Education
Links website. The website is an information portal which supports education and training
collaborations between Australian and Indian education and training institutions, business and
industry.
A forum for facilitating linkages in the skills area is the Bureau for Vocational Education and
Training Collaboration (BVETC), established by Australia and India in 2010. The BVETC meets
regularly to consider collaboration proposals from the vocational education and training sector and
provide advice on the best ways to achieve successful partnerships between the countries.
Recently Senator Chris Evans, Australia’s Minister for Tertiary Education, Skills, Jobs and Workplace
Relations, announced closer collaboration with India to train skilled labour for mining and
construction, to satisfy manpower demand for its booming industry. The training will be accredited
by Australian Agencies. Chris Evans said that it will support Australia and India in building a ‘highlyskilled and well-trained workforce’.
India and U.K also have together undertaken several collaborations and initiatives on skills
development. The UK India Education and Research Initiative aims to work with a range of different
skills and training bodies to enable participation and facilitation of skill development requirements in
both these countries. It aims to promote long term collaborations between both the countries on
skills development.
The New Zealand Open Polytechnic is government owned and funded, and delivers distant
learning courses across New Zealand as well as internationally. Over 100 qualifications and 1200
courses ranging from technical, vocational to higher professional and continuing education courses
have been developed in consultation with the industry and other appropriate professionals. It has
adopted internationally proven models for distant learning course design, student support and
quality control. It has also been continuously increasing the range of its online services and courses.
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Research and Development (R&D)
India’s skill development initiatives of skilling approximately 500 million people will not only benefit
India but also make India the ‘global manpower hub’.
Among the developing countries of the world, India has the highest potential to meet the skill gap
with its large, young, English speaking population. The world shortage of skilled manpower will stand
at approximately 56.5 million by 2020 . With a target of skilling 500mn by 2020, India can not only
fulfil its own requirements but can also cater to the labour shortages in other countries such as the
U.S., France and Germany. Presently 80% of the workforce in India (both rural and urban) does not
possess any identifiable or marketable skills. Therefore, bridging this gap (through the various skill
development initiatives) could make India the global hub for skilled manpower, and also result in a
surplus of skilled manpower of approximately 47 million 2020.
A successful R-EDP (Rural Entrepreneurial Development) Model has been implemented by the
Grameen Bank in Bangladesh across various rural pockets. This has been customized and
implemented by the Indian Government as well.
Innovative E-learning Platforms have been gaining more popularity in recent times. They offer a
greater mobile and flexible learning environment. Students can learn and attend classes and
participate in discussion forums online, at their convenience, from their offices, homes and so on.
The Ministry of Human Resource Development (MHRD) has introduced multiple schemes that
integrate skills training into the school curriculum in an innovative manner. 6800 schools have been
covered under the vocationalization of Secondary Education programme, for students passing out of
class 10. The National Program on Technology Enhanced Learning (NPTEL) gives support for distance
education and web based learning. These are prepared at the seven Indian Institutes of Technology
(IITs). The National Institute of Open Schooling (NIOS) has distance vocational education
programmes for students dropping out after the 5th, 7th , 8th and 10th standards. The Apprenticeship
Act has vocational courses for students graduating from a 10+2 vocational stream.

CHALLENGES
India’s workforce, the second largest in the world after China, needs to be trained across four levels,
from the ‘White Collar’ workers to the ‘Rust Collar’ workers, linking them to job opportunities and
market realities.
The skills challenge becomes acute for India considering that the country has a large portion of its
population below 25 years of age. This young population can be transformed into a productive
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workforce giving the Indian Economy a ‘Demographic Dividend’. Currently a major proportion of this
population is not productively engaged in economic activities due to a ‘skills v/s jobs requirement’
mismatch.
The skills v/s jobs mismatch often leads to economically inactive working age group people. This not
only impacts the economy, it also has serious consequences for the society at large. Social unrest
such as insurgency, red belt has been witnessed in several areas of India should be heeded with a
measure of urgency.
Therefore to address the above challenges and reap the benefits of the demographic opportunity,
skills initiatives in India need to focus on
1. Quantity: Over 65% of India’s large population is below 35 years of age; a robust skills
training and certification system for these large numbers is a mammoth task.
a. As per the 11th Five year plan Vocational education will be expanded to cover 20000
schools with intake capacity of 25 lakh by 2011–12. The programme will ensure
mobility between vocational, general, and technical education and multiple entry
and exit options
b. The “National Skills Policy” in 2009 has set a target of skilling 500million by 2022
c. The current skill development capacity is 3.1 million persons per annum which have
to be upgraded substantially to 12 million persons per annum.
2. Quality: The diplomas and certificates with which students graduate are usually out of sync with
the needs of the industry. As a result, industry finds it difficult to recruit adequately skilled labour
and is forced to undertake large training programs. The shortage of skilled workforce results in
loss of productivity, while training programs imply high labour costs.
a. The National Vocational Qualification Framework (NVQF) and National Vocational
Education Qualification Framework (NVEQF) are Standards developed by the Sector
Skills Councils (SSC's) can ensure clarity of career choices, options and acceptability
of the qualifications.
b. The FICCI Skill Development forum has made recommendations for the 12 th Five
year Plan. In order to ensure the quality of skills delivered it has highlighted:
i. Building skills training as a mainstream and inclusive program to be
promoted by creating a formal arrangement among the three key
stakeholders in the delivery pyramid: Government, Industry and Skills
providers
ii. Industry led ‘Train the Trainer’ (TTT): One of the key components of Skills
Training is the trainer. It is the pedagogical expertise of the trainer which
ensures that the learner gets a wholesome experience, understands the
standards and is fully equipped to apply the concepts learnt during his
employment. The Training of Trainer hence becomes a major challenge.
iii. As per the NSDC report on Education sector there is an incremental
requirement of 8,664,000 teachers and trainers between 2008 – 2022.
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iv. The central government should provide funding support to state
government institutions to make skills trainer a lucrative career option. This
fund support shall not only allow the state governments to retain the
trainers for the schools and other institutions but also invite participation of
many more people into the training industry.
v. Greater focus should be given to International Collaborations so that
1. There is better Understanding of the fast changing skills demands
2. Increased FDI in Skills
3. Promoting B2B partnerships between Indian and International
companies
4. Engaging Multi National Corporations to provide skills solutions that
transpose the models and practices
5. Reverse transfer the best practices from India to world
3. Access: India’s large geographical territory, difficult terrain and varying social economic
conditions make the implementation of standardised, skill-based instruction a huge
challenge
a. A very large geographical expanse comprising of 6,38,365 villages, 4378 towns over
35 cities and 640 districts, with difficult terrain and varying social economic
conditions make it difficult for all learners to have access to training.
b. States like Bihar, (with a population greater than that of Germany), Jharkhand, etc
have little access to skills training and the population comprises of a large unskilled
workforce. There is wide disparity in industrial development, and have little
industrial activity, which makes it difficult for workers to find jobs.
c. Nearly 37 percent of the Indian population lives below the poverty line and lives on
less than 1 Dollar a day. They cannot afford even basic amenities leave aside
education and training.
d. About 89% of the 15-59 year olds have had no vocational training. Of the 11% who
received vocational training, only 1.3% received formal vocational training. The
current training capacity is a fraction of the 12.8 million new entrants into the
workforce every yearTherefore access to skills programs becomes a major challenge.
e. In the recommendations made by The FICCI Skill Development forum for the 12th
Five year Plan it has highlighted the following points to address the quantity issues.
i. A need for policy convergence by building skills training as a mainstream and
inclusive program, to be promoted by creating a formal arrangement among
the three key stakeholders in the delivery pyramid: Government, Industry
and Skills providers
ii. Greater interaction should be encouraged among industry, academia and
skills providers to narrow the gap between the demand and supply of skilled
manpower
iii. Focus on Informal sector by finding a model that reaches out to the people
and livelihood promotion institution and NGOs are engaged effectively.
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iv. Large corporate houses could engage in training programs for youth from
rural, urban villages, towns and cities, as an Industry skills training would
offer immediate return to the society by improving lives of people.

f.

Since India has set a huge target for itself of 500 million people it requires programs
that are scalable, replicable and accessible, this has created a unique opportunity in
terms of economies of scale for the new providers entering the market. While this
has resulted in a number of new organisations to venture into the bottom of
pyramid skills space, there is still a huge need for more companies to enter the
market and offer good quality service if they are adequately incentivised.

THE FUTURE
The world (both developed and developing economies) is experiencing an ever widening gap
between the demand and supply of skilled labour. The world’s population is growing old. By 2050,
the world population of people above 60 years will hit the 1.3 billion mark. This trend will lead to the
widening of the demand-supply gap, especially in the developed nations like America, Germany and
France. On the other hand, India is emerging with one of the youngest populations in the world
comprising of a highly mobile, English speaking population. India will have a 2 billion sized English
speaking work force by the end of 2020. Training such a workforce will imply that India can become
the major exporter in the services sector as well as an exporter of manpower itself. It is estimated
that by 2022, India will face a demand of 500 million skilled workers.
India could look at preparing the workforce for global opportunities so that it can utilise its premium
position as the human resource reservoir. Given the dynamic labour markets it also important the
workforce learns and readies itself as quickly as possible.

To reap the benefits of “demographic dividend”, the Eleventh Five Year Plan had favored the
creation of a comprehensive National Skill Development Mission. As a result, a “Coordinated Action
on Skill Development” with three-tier institutional structure consisting of (i) PM’s National Council
(ii) National Skill Development Coordination Board (NSDCB), (iii) National Skill Development
Corporation (NSDC) was created in early 2008. Whereas, Prime Minister’s National Council on Skill
Development has spelt out policy advice, and direction in the form of “Core Principles” and has given
a Vision to create 500 million skilled people by 2022 through skill systems (which must have high
degree of inclusivity), NSDCB has taken upon itself the task of coordinating the skill development
efforts of a large number of Central Ministries/Departments and States. The NSDC has geared itself
for preparing comprehensive action plans and activities which would promote PPP models of
financing skill development.
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As per the approach paper to the 12th five year plan the quality of employment in organized sector is
generally high though the scope of additional employment generation in this sector is rather limited.
Significant employment generation is taking place in tertiary sector, particularly, in services
industries. Self-employment and small business continue to play a vital role in this regard. It is,
therefore, necessary to promote main employment generation activities like (a) agriculture, (b) labor
intensive manufacturing sector such as food processing, leather products, textiles (c) services
sectors: trade, restaurants and hotels, tourism, construction and information technology and (d)
small and medium enterprises.
Private sector could work in greater coordination and come together to address this issue. And it is
important that both sectors compliment each other’s efforts. The corporate houses could participate
actively in industry led skill development programmes and by channelizing funds allocated for
corporate social responsibility into funding and supporting the skills development initiatives by the
government. They could be instrumental in moulding and evolving the existing skills development
infrastructure in India as per the changing market dynamics, which only the industry has the best
knowledge about.
International collaborations could help capture the learning’s of the sector and also creating PPP
models that are around the implementation of skills programs. The knowledge transfer focus on
sharing the experiences of success as well as failures which has helped in the evolution of the skills
systems in different countries.
India Inc needs to reach out to the teeming millions. The economic implications in terms of the
opportunity cost of not timely training the swelling workforce will be very high. Lack of skilled
workforce may slow down productivity, research and development and ultimately lead to reduced
international market share, which may be very difficult to regain if we fall behind in the race. We
may permanently loose momentum and the demographic dividend may end up becoming a
demographic liability. However tapping this opportunity may not only have the potential of
positioning us ahead in the race but can also position as game changers.

For information on FICCI Skill Development Forum Please visit www.ficciskillforum.org and for information or mail to nitin.john@ficci.com
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